
job Searching 101 : 
Network your Way to Job 
Wednesday,june 23 

2-3 P.m



Today’s Agenda

❖ Networking for an effective search

❖ What is networking?

❖ How can you expand your network?

❖ Career Conversations

❖ Review Action Steps
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How would 

you answer:

3

"How can I get 
employment search 

advice from a company 
I want to apply to?" 

"Where can I find 
employment 

opportunities?" 



Your Network is #1 ! 
Then there are job 

boards, specific 
company websites! 



What do you find 
challenging about 

networking?



5 Myths about Networking!

1 2 3 4 5
The more 
contacts 
you have 
the better 

You need to 
know your 
career plan 

to do it 

Introverts 
are at a 

disadvantage 

It should be 
done 

• 
in-person 

Networking 
only works 

when it gets 
you a job 



THE BONES OF NETWORKING

“Networking is not only a skill, but a 

mindset.”

Three bones to networking:

❑ Wishbone:

▪ Your goals and aspirations 

o What career goals do you have? Who can you 

help?

❑ Jawbone:

▪ Competency – “Do you know what you’re talking 

about?”

o Research the professional, position, 

department, company/organization, career 

industry 

▪ Humility – the (51:49) approach to relationship 

building when networking 

❑ Backbone: 

▪ Persist opportunities 

o You may face rejection or no responses, but 

explore all available opportunities; maintain 

resiliency
7

https://www.youtube.com/watch?v=4OTPJZnBP8s&t=279s


Networking

 Effectively 
Meaningful networking happens when we connect with others 

with a purpose, or to achieve a goal. A part of effectively 

networking is to be intentional for what do you want to 

accomplish when building a relationship! 

▪ Network effectively by:

1. Setting goals –

1. What would you ultimately like to achieve?

2. Creating awareness –

1. Who can you connect with?

2. What do you have in common?

3. Can you envision ways in which you both can

achieve shared goals?

3. Assistance –

1. How can you help them?

2. What can you share?

4. Gratitude –

1. What value do you see in them?

2. Have you shown value to them?

3. Have you made efforts to keep the connection

open?



Discussion: 
What did Fedhii do in order to network his way to a job?

https://www.careerspots.com/newplayer/default.aspx?key=SHPZW1xL48YcpgudQPS0ig2&type=false&pref=https://www.calstatela.edu/&src=IndividualVideo&


Utilized his 
current 

networks

Applied to 
internship

Started using 
LinkedIn

Conducted 
career 

conversations

Found Alumni 
Mentors

Learned about 
various 

industries and 
jobs

Attended 
employer info 

sessions/ 
conferences

Reflected and 
Focused on his 

Passions

Fedhii’s 
Networking 
Journey…
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If you were to do 
some networking 

this week. who 
would you reach 

outto? 



Embrace Your Current Networks!

EXTRACURRICULAR 

ACTIVITIES, 

WORKPLACE, 

NEIGHBORHOOD,

COMMUNITY CSULA 

COMMUNITY

FAMILY 

& 

FRIENDS

YOU
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You already have huge network!

Friends & Family

Faculty & Staff

Alumni

Employers

Student 

Organizations

Local Community
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REALISTIC 

Practical hands-on ' • tanglble work 

~ 
CONVENTIONAL 

Structured • 
organized • 

careful 

ENTERPRISING 

lnfluentla l I d e • ea er. 

ne~~ I~ 

ARTISTIC 

Expresstve --.-.. 1 1..n::auve 
Ylsual ' 

~~ 

What' s your 2 or 3 letter 
Holland Code7 • 



How can we use our Holland Code 
to expand our network?

https://www.onetonline.org/
https://www.linkedin.com/
https://www.linkedin.com/


Networking Strategies

How to Reach Out to New 
Connections

Most opportunities are not listed, you find out about them through your 

network!

S TAT E

■ Create Linkedln and Cal State LA Handshake 
account to connect with professionals and alumni 
to start conversations and explore career pathways 

■ Participate in employer events and info sessions 

■ Conduct career conversations to learn insider 
information about what companies look for in an 
applicant and on application materials 

■ Attend seminars and conferences specific to your 
desired industry 

Linkedfm • • CAL LA 
ti Handshake 



Effective Networking On Linkedln Includes ... 

Stay informed about latest industry 

trends and news – sharing

Connect with company 

insiders – job search 

networking

Remember: Networking is about learning and sharing.

Ask questions about careers, 

companies – initiate career 

conversations

Explore career paths of 

people who studied the same 

major

Meet new people in your area 

of career interest – connect 

with a mentor, who could be a 

Cal State LA alum



Seek Cal State LA Alumni to Connect With

Alumni Association Mentor Program Mentoring Platform - People Grove

Alumni feature on LinkedIn

https://calstatela.peoplegrove.com/page/student
https://calstatela.peoplegrove.com/
https://www.linkedin.com/school/california-state-university-los-angeles/people/


How to have a Career Conversation

1 2 3 4 5
Reach out to Send a brief 
professionals email 
you have a requesting to 
connection ask them a 

to few questions 
about their 

job 

Setup a 
virtual 

meeting or 
phone call 

Prepare Thank them 
questions to and return 

ask the favor 



LinkedIn Connection Request Templates

Linking Virtually -

I Request to Connect! I 
You ca n customize this invitation 

Linked ln members are more likely to accept invitat ions that incl ude a persona l 

note. 

X 

Invite Matthew to connect 

BLi il d a quality network by connecting only wit h people you kn ow. 

M essage (opt ional) 

Hi M attnew, 

I attelill ded yam webinar yest erday on ana lyzilill g res,ea rch dat a. It was s,o 

insightfu l! Thank you s,o much fo r sh owing us all t hose M icrnso Exoel 

t ricks.. l "d love a cnanoe t o ask you a ew more quest ions about t ne dat a 

analytics j ob market right now. If possible let's t alk won. 

7 /300 

■ PREIMUJM 

X 

Don't kn ow Matthew? S.end an lnMail w it h PremiLim t o int rod LJ ce yol.l rSJel . M ore 

people reply to an lnMail than a connection req LJ est. 

Try Free for 1 Mo111t h 

Send invitation 

https://www.themuse.com/advice/want-people-to-accept-your-linkedin-requests-use-these-10-templates


CONNECTING 
THROUGH EMAIL

❑Some tips for networking email success are:

1. Get an introduction

2. Write compelling subject line

3. Do your research

4. Mention things (values/interests/skills) 

that you have in common and how you 

can contribute

5. Compliment their work

6. Be concise

7. Follow-up respectfully

How to Write a Networking Email That Gets a Response (With 

Templates)

Compose 

Important 

Sent 

Drafts 

Spam 

From Samantha.Fargo@em; 

Subject 

r ~ San Serif ...- rT ...- B I l 

I 

' 

Send j ,.. 

Cold emailing is what you send to 
establish a new connection! 

https://collegeinfogeek.com/networking-email/


Keep the convo going 
with insightful 

questions!



Ask Insightful, Open Questions…

❑Open-ended questions are questions that attempt to make the person who is answering the question 
give a more detailed and elaborate response.
▪ Answers that require more than a short, fixed response - avoids definitive answers like “Yes.”, 

“No.”, “Somewhat.” 

Closed Ended Open Ended

❑ Are you happy with your experience with 

the organization?

❑ How would you describe your experience the 

organization?

❑ Is there training that is needed to be in your 

job position?
❑ What kind of training is needed to be in your job 

position?

✓

 ✓

23



…And Ask Questions for Your Professional 
Development!

Career Paths

What kind of prerequisites 

are needed for 

advancement in your 

industry? (trainings, 

certifications, etc.?)

What kind of advancement 

opportunities are available 

at your organization?

Nature of the Job

Can you tell me more 

about the workplace 

culture of the 

organization?

What does a typical 

day look like working 

at your company?

How to Prepare

What are the top 

qualities you seek in 

an employee?

What kind of 

experiences do you 

like to see on your 

candidates’ résumés?

Hiring Procedures

What is the best way 

to apply to positions 

at your organization?

What advice do you 

have for interviewing 

with your company?



LinkedIn’s Learning Courses

Available in your MyCalStateLA portal!

• As an example, search “professional networking”

https://www.linkedin.com/learning/how-to-network-when-you-don-t-like-networking/work-with-your-natural-temperament-14139919?autoplay=true&u=35553996


Action Steps 

❑Talk to someone in your existing Network 
(Cal State La & local community)

❑Learn about occupations that relate to your Holland Code on ONET

❑Expand your network on Handshake and LinkedIn 
(send a message and connect)

❑Request to do an informational interview with someone

❑Join the Alumni Mentor Program



job Searching 101 : 
Network your Way to Job 
Wednesday,june 23 

2-3 P.m

Any Questions?
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