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Interim/Progress Report 
Action Summary 

 
Report Type X   Interim Report (panel review)                 Progress Report (staff review) 
Institution California State University, Los Angeles 
ALO Karin Brown, Interim Vice Provost and Dean of Graduate Studies 
WSCUC Staff Liaison Barbara Gross Davis  
Review Call Date (Interim 
Report reviews only) 

May 7, 2024 

Interim Report Panel 
First Reader:        Jerlena Griffin-Desta, Associate Vice President, Sonoma State 
University 
Second Reader:    Seta Khajarian, Associate Provost, Pepperdine University  

Institutional Representatives 
(Interim Report reviews 
only) 

Name Title 
Karin Brown Interim Vice Provost and ALO 
Amy Bippus Interim Provost and Vice President for Academic 

Affairs 
Patrick Day Interim Vice President for Student Life 
Michelle Hawley AVP and Dean of Undergraduate Studies 
Margaret Garcia Executive Director of Enrollment Services and 

Associate Dean of Undergraduate Studies 
Sunny Moon Assistant Vice President for Institutional 

Effectiveness 
Jennifer Celaya Davis Associate Vice President for Student Life 
Frangelo Ayran Boquiren Senior Associate Dean of Students 

 

Topics to be Covered as 
Required by Commission in 
Letter Dated July 12, 2019 

1. Integrated plan for achieving key initiatives in the student success goal of the 
strategic plan. 

2. Progress toward 2025 goal of increasing graduation rates. 
3. Progress in diversifying the faculty and high-level administrators.   

 

Findings of the Committee (Interim Report)/Staff (Progress Report): 

Commendations  
The panel commends Cal State LA for: 
 

1. Outstanding student advising and engagement initiatives. 
2. Strategic and effective approaches to student success initiatives utilizing best practices.  
3. Responsiveness of academic affairs to student success and proactive support.  
4. Record-breaking fundraising campaign that surpassed its ambitious goals. 
5. Significant strides in enhancing diversity among faculty and administrators.  

 
Recommendations The panel recommends that Cal State LA: 

 
1. Continue to address the recommendations outlined in the July 19, 2019, Commission letter. 
2. Develop strategies to hire more Latinx faculty and reduce the gap in representation between 

Latinx and other UREM faculty, in line with the institution’s goal to reflect the diversity of its 
student body. 

3. Clarify how the infrastructure and initiatives established for GI 2025 will be institutionalized 
in the absence of future funding.  
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Recommended Actions: 

 
X   Receive the Report; and 
 

    Schedule a Special Visit in <term/year> to address concerns outlined in the Recommendations section 
 

  Schedule an Interim Report due on       to address topics outlined in the Recommendations section 
 

    Schedule a Progress Report due on       to address topics outlined in the Recommendations section 
 
  X   Proceed to next scheduled interaction with WSCUC (see below) 
         (the institution is expected to address any Recommendations in the next scheduled interaction) 
  
          
 

 

Next Scheduled Interaction with WSCUC: 

 
  X   Comprehensive Review:  Offsite Review in fall 2028 and Accreditation Visit in spring 2029 
          
 

 
Commission Approval and Date (Interim Reports Only): 
 

  Approved on  May 21, 2024   
 
 

  Not Approved on and referred back to Committee on       

 

WSCUC Liaison Signature: 

 

 
 

Date: May 7, 2024 

Note:  The effective date of this action is: 
 For Progress Reports – the date in the WSCUC Liaison signature box 
 For Interim Reports – the date of the Commission action 
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