
Whistleblower Retaliation Complaint 

 
Protection from Retaliation 
 The CSU prohibits Retaliation by any Employee of Cal State LA against Employees, Former Employees, and 

Applicants for University employment for having made a Protected Disclosure under EO 1115. 

 Retaliation against an Employee, former Employee, or applicant for CSU employment for exercising any rights under 
EO 1115 is considered a separate issue and is covered under Executive Order 1116, titled Complaint Procedure for 
Allegations of Retaliation for Having Made a Protected Disclosure under the California Whistleblower Protection Act. 

 The Retaliation Complaint should be submitted within 12 calendar months of the most recent alleged actual or 
attempted retaliatory act. 

 Whistleblower Retaliation complaints can be completed online through the Whistleblower Retaliation 
Complaint Form and submitted to University Internal Audit. The form can also be submitted through these 
channels: 

 By dropping off in person to University Internal Audit at SSB 6330; 

 By mail, addressed to University Internal Audit; and 

 By email to University Internal Audit at InternalAudit@calstatela.edu. 

https://calstate.policystat.com/policy/6741645/latest/
https://calstate.policystat.com/policy/6742050/latest
https://calstatela.na4.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAIJEVPVj9su06Z4GKp5vZQUGqxAvszJXdTXXbIP1W3PyHvUIXer7W6xUwescZPr44%2A
mailto:InternalAudit@calstatela.edu

