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Through its programs, facilities, operations and
conferencing, Housing Services is committed to
maintaining a clean and safe residential commu-
nity that supports the mission of the University. As
a residential community, the Housing Complex is
operational yearround, employing emergency and
safety precautions similar to those of other resi-
dential communities. In an effort to be proactive
in addressing emergency and safety concerns, Hous-
ing Services provides staffing (including office
staff, two resident directors and sixteen resident
assistants), and develops educational programs.

A resident assistant (R.A.) is on call after normal
business hours to assist residents facing any emer-
gency or safety situation. A member of the Hous-
ing Services Emergency Duty team provides back
up as needed to R.A.s. The R.A. staff also develops
safety programs in collaboration with the University
Health Center and University Police to provide
information to residents about health and safety
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concerns. Furthermore, the Housing Services
Complex is patrolled by the Department of Public
Safety’s University Police and Eagle Patrol, as part
of their normal routine.

Residents are provided with copies of Housing Serv-
ices policies and community guidelines. Violations
of any policy or guideline can subject residents to
disciplinary action. Policies on the possession of
alcohol, dangerous weapons and drugs are in com-
pliance with all state and federal regulations. In the
event that a resident is involved in a sexual assault
(alleged or proven) or experiences any other emer-
gency, the Housing Services staff will provide assis-
tance in relocating that student on a temporary or
permanent basis, if so requested by the victim, and
if such changes are reasonably available.

If you have any questions about Housing Services
and campus living, please feel free to call the office
at (323) 343-4800.
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POLICY ON ALCOHOL AND ILLEGAL DRUGS

In accord with the Drug-Free Workplace Act of 1990
and Section 120a of the Higher Education Act,
California State University, Los Angeles provides
the following notification to all its students, faculty
members, staff members and administrators:

Standards of Conduct

University standards prohibit the unlawful posses-
sion, manufacture, cultivation, use, or distribution
of illegal drugs (as those terms are defined by State
and Federal laws) on campus property. The Uni-
versity also prohibits the illegal possession, distri-
bution and consumption of alcoholic beverages.

Hllegal Drugs

Federal and State laws on drug abuse provide for
stringent penalties for illegal possession, manufac-
ture, cultivation, sale, transportation, use of/
administration of any narcotic drug; more stringent
penalties for those convicted of previous narcotics
offenses than for first offenders; and extremely
stringent penalties for those who in any way involve
minors in the use of narcotics. A person is subject
to prosecution if he or she illegally uses or is under
the influence of narcotics, or knowingly visits

a place where illegal narcotic use is occurring.
Marijuana and other illegal organic substances are
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covered by similar laws, and there is an additional
violation against the cultivation or processing of
these drugs in this state. The barbiturates (e.g.
yellow jackets, red devils) and amphetamines (e.g.
bennies, dexies, etc.)—called restricted dangerous
drugs in the California Narcotic Act— are similarly
covered; penalties for those convicted of illegal
possession, manufacture, cultivation, sale, transpor-
tation, use or administration of these drugs are
severe. In 1966, LSD and related hallucinogenic
drugs were added to the list of restricted dangerous
drugs, and their use for other than authorized
research was prohibited by California law.

Alcohol

The University’s policy with respect to alcohol
follows the laws of the State of California and the
City of Los Angeles. All persons, regardless of age,
or status are governed by these laws and regulations.
State and city laws, prohibit (1) the purchase or
sale to, possession of, or consumption of alcoholic
beverages by anyone under 21; (2) the serving of
alcohol to an already intoxicated person; and (3)
the manufacture, use or provision of a false state
identification card, driver’s license, or certificate
of birth or baptism. If convicted for violating
these laws, punishment—up to and including jail
sentence—may result.
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Health Risks

The serious health risks of various illegal drugs
and alcohol are well-documented. Use of illegal
drugs or excessive use of alcohol can damage the
following:
¢ Physiological processes including functioning of
the brain, digestive tract, liver, heart, and lungs;
® Psychological and mental processes including
memory, judgment, personality, reproduction
capability and fetal development (and may induce
psychotic episodes).
Many thousands of deaths each year are either
directly or indirectly attributable to substance
abuse through accidents, illnesses, and violence.
Brochures describing the specific health effects
of various illegal drugs and of alcohol are available
in the Health Center, the University-Student Union
and in Residence Life.

Counseling and Medical Assistance

The University’s interest in the educational welfare
of its students is demonstrated through primary
concern for remedial measures. The University
makes available the full counseling and medical
resources to assist students in constructively con-f
ronting problems leading to involvement with drugs
or alcohol. Every student concerned about problems
resulting from the use of illegal drugs or alcohol
is encouraged to seek help from the Health Center
at (323) 343-3302. The Health Center will treat
such voluntary calls from the students confidentially
and not subject them to disciplinary action. The
Health Center also maintains a complete listing
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of referral resources in the community that can
provide students with specific assistance once
an assessment has been made by a physician or
counselor.

Disciplinary Sanctions

Illegal Drugs: State law (Section 41301, of Title 5,
California Code of regulations) allows the University
to take disciplinary action, up to and including
suspension or expulsion, against any student who
sells or knowingly possesses any illegal drug while
on campus property. University action may be taken
whether or not independent action is taken by civil
authorities. Conviction in a criminal court does not
necessarily preclude University disciplinary action.

Alcohol: University Administrative Procedure 19,
Use of Alcoholic Beverages on Campus, explains
the restrictions beyond City and State laws that
govern the possession and use of alcohol on campus.
Alcoholic beverages may only be sold at approved
catered events. Also, when a recognized student
club sponsors an on-campus event, attendance is
limited to members of that club and their guests.
Organizations violating this policy may be subject
to administrative action ranging from probation
to removal of official recognition. Individuals who
violate Procedure 19 are subject to disciplinary
action up to and including suspension or expulsion
(Source: 2000-2001 Eagle Planner and Handbook).

The use of alcoholic beverages must be in com-
pliance with California State law and is strictly
limited to persons 21 years of age and older.
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HATE CRIMES AND HATE INCIDENTS

A part of the mission of the Department of Public Safety is to ensure all persons are protected regardless
of their ethnicity, race, national origin, religion, sex, sexual orientation, or disability. In furtherance
of this mission, all “hate” crimes and incidents will be thoroughly investigated, reported and prosecuted.

POLICY ON CAMPUS VIOLENCE

California State University, Los Angeles (Cal State L.A.) is committed to creating and maintaining a
working, learning, and social environment for all members of the University community which is free
from violence. Civility, understanding, and mutual respect toward all members of the University com-
munity are intrinsic to excellence in teaching and learning, to the existence of a safe and healthful
work-place, and to maintenance of a campus culture and environment which serves the needs of its
many constituencies. Threats of violence or acts of violence not only impact the individuals concerned,
but also the mission of the University to foster higher education through open dialogue and the free
exchange of ideas.

The University prohibits—and will take decisive action to eliminate—verbal harassment, violent acts,
threats of violence, or any other behavior which by intent, action or outcome harms another person.
Such conduct is subject to disciplinary action up to and including dismissal from employ-ment,
expulsion from the University, or civil or criminal prosecution as appropriate. The Univer-sity has no
tolerance for violence against and by members of the University community. The University will work
to prevent violence from occurring and will ensure that Federal and State laws, as well as University
regulations prohibiting violence, are fully enforced. In determining whether conduct constitutes a
credible threat or act of violence, the circumstances surrounding the conduct will be considered.

Established University faculty, staff and student and Department of Public Safety procedures will

be used to resolve situations of violence or threats of violence. Each allegation of violence or threat
of violence will be taken seriously. Individuals are encouraged to report acts of violence, threats of
violence, or any other behavior which by intent, act or outcome harms another person. (Approved by
the Cal State L.A. Academic Senate and President James M. Rosser — Summer 1996)

University Police Department......... (323) 343-3700  Cross Cultural Centers........coooeees (323) 343-5001
Victim/Witness Assistance........................... (323) 343-3756 — Asian Pacific American Student Resource Center
Student Health Center........coooooooocccoooeecrssrnnns (323) 343-3300 — Chicana/o Latina/o Student Resource Center
Office for Equity and Diversity..... (323) 343-3040 — Pan African Student Resource Center
Judicial Affairs (323) 343-3100 — Women'’s Resource Center
Housing Services (323) 343-4800 National Sexual Assault

Hotline (800) 656 - HOPE (4673)
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"Think"
Don't Dr%und Driv«J

POLICY ON WEAPONS

The use or possession of firearms or other weapons by students, employees,
or visitors while on campus is prohibited by law. Duty sworn police officers are exempt from this law.

CONVICTED SEXUAL OFFENDER REGISTRATION LAWS

Effective October 28, 2002, Penal Code 290.1 was expanded and requires sexual offenders to register with
the University Police. Convicted sexual offenders are required to register under Section 290 if they are resid-
ing on the University campus; enrolled as a student of the University; employed by the University, either
full-time or part-time (includes paid employees or volunteers); or working or carrying on a vocation at
the University (e.g. contractors) for more than 14 days or for an aggregate period exceeding 30 days in
a calendar year (including paid workers as well as volunteers).

Persons listed above must register with the University Police within five working days of commencing
enrollment or employment with the University. Registrants are also required to notify the University
Police within five working days of ceasing to be enrolled or employed, or ceasing to carry on a vocation
at the University. Public information regarding sex offenders in California may be obtained by viewing
the Department of Justice Online Megan’s Law Web Site at http://caag.state.ca.us/megan/. You can
also obtain information by contacting the Los Angeles Police Department—Hollenbeck Station at
(323) 266-5965 or call their non-emergency help line at (877) ASK-LAPD (275-5273).

WHEN REPORTING A CRIME OR EMERGENCY, PLEASE PROVIDE THE FOLLOWING INFORMATION, IF POSSIBLE:

Describe the situation, starting with the events leading up to the incident.
The date the incident occurred, including the time of day and day of the week.
The location the incident occurred.

A description of the other involved party (if applicable), i.e., student, faculty or staff member, or
unknown. Include the name of the involved individual, if known. Were there any prior run-ins with
the perpetrator or suspect?

What was the cause of the incident?
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POLICY ON THE PROHIBITION OF SEXUAL HARASSMENT

California State University, Los Angeles, will take action
to prevent and eliminate sexual harassment, as mandated
by the Chancellor’s Executive Order No. 345. Sexual
harassment is conduct subject to disciplinary action,
including termination. Sexual harassment* includes but
is not limited to:

¢ Unwanted sexual advances, requests for sexual favors,
and other verbal or physical conduct of a sexual nature.

* Any act which contributes to a workplace or learning
environment that is hostile, intimidating, offensive, or
adverse to persons because of the sexual nature of the
conduct.

¢ Conditioning an act, decision, evaluation, or
recommendation on the submission to or tolerance
of any act of a sexual nature.

Although this policy focuses on the treatment of persons
lacking or holding lesser authority by persons possessing
greater authority, it does not preclude the possibility that
sexual harassment may also be perpetrated by persons
lacking or holding lesser authority, e.g., employee, student,
or applicant. In determining whether conduct constitutes
sexual harassment, the circumstances surrounding the
conduct are considered. The prohibition against sexual
harassment applies to all transactions of University busi-
ness, whether on or off campus. Individuals with super-
visory authority are responsible for reporting a formal
complaint about sexual harassment to the Office for
Equity and Diversity. Failure to do so may lead to appro-
priate administrative action. Specific rules and procedures
for reporting charges of sexual harassment and for
pursuing available remedies are available in the follow-
ing locations: Human Resource Management, Office

for Equity and Diversity, Office of the Vice President for
Student Affairs, University Counseling Center, and

Women’s Resource Center.

James M. Rosser, President: Approved November 4, 1981;
December 13, 1993; September 9, 1996.* The parameters of
“sexual harassment” are legally defined by State and Federal
statutes and court decisions. While the policy set forth above
describes actions that fall generally within the scope of “sexual
harassment,” all CSU employees and students are required to
conduct th lves in a that avoids sexual harassment
as defined by State and Federal law.
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POLICY ON SEXUAL ASSAULT

California State University, Los Angeles is committed
to creating and maintaining a learning, working,
and social environment for all members of the
University community that is free from sexual assault.
Any person who is believed to have committed sexual
assault on campus, on off-campus grounds or
facilities maintained by the University, at facilities
maintained by affiliated student organizations, or
at off-campus University-related activities is subject
to University sanctions and criminal and civil prose-
cution. Any person who has committed sexual
assault in violation of this policy is subject to arrest
and prosecution University-affiliated organizations
and contractors who fail to take appropriate disci-
plinary action against their own employees who
have committed sexual assault in violation of this
policy may have their affiliation and/or contracts
revoked.

Any student or employee who is believed to have
committed sexual assault in violation of this and
any other California State University, Los Angeles
policy also shall be subject to disciplinary action,
up to and including expulsion for students, and
up to and including termination for employees.
In any disciplinary proceeding taken against a
student or employee based on alleged sexual assault,
the accuser and accused shall enjoy the same
opportunities to have others present during the
proceedings (at their own expense), and shall

be informed of the outcome of the proceeding,
including any penalty to be imposed. Sexual
assault and rape are described and defined in full
by the California Penal Code. The University is
committed to providing victims of sexual assault
and attempted sexual assault with survivor services
and resources.

This policy has been enacted in accordance with California
Education Code §290, §67390-67391, and §67385; Campus
Sex Crimes Prevention Act; the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act; and
the Higher Education Amendments of 1998.
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Administration -8
Arena Theatre — 2A
Annenberg, Wallis Integrated Sciences Complex - 27A, 27B
Applied Gerontology Center — 15l
Arnold, Anna Bing Children’s Center —30
Biology -13
Career Development Center —17
Corporation Yard — 23
Food Services -5, 6, 15, 40
Engineering and Technology — 11
Fine Arts —9A
Fine Arts Gallery -9
Golden Eagle -6
Bookstore, Conference Center, Food Court
Extended Education, Pat Brown Institute
Facilities Services—Administrative Office
Facilities Planning and Construction
Gymnasium (Eagles Nest) -10
Hertzberg-Davis Forensic Science Center —43
Housing Complex — 34, 36
Hydrogen Fuel Station — 48
Intimate Theatre — 29B
Kennedy Library -7
Kennedy Library — John A. Palmer Wing —
King Hall —
King Hall — Lecture Hall I, I, Il -3A
La Kretz Hall -27A
Los Angeles County High School for the Arts (LACHSA) —
Los Angeles County High School for the Arts (LACHSA) -
Luckman Gallery - 29A
Luckman Theatre — 29
Marc & Eva Stern Math and Science School — 26
Music -2
Music Hall —
NASA SPACE Lab -11A
Owens, Jesse Track and Field -18
Physical Sciences —12
Public Safety/Parking Services — 46
Reeder Field (Baseball) —
Salazar Hall -15A
Simpson Tower -15
State Playhouse, Music Hall —
Student Affairs -8A 7L -
Student Health Center — 14 B
University Police (Bungalow) —-C
University-Student Union (U-SU) —
Welcome Center - 47
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* y q CALIFORNIA STATE UNIVERSITY, LOS ANGELES
'\ DEPARTMENT OF PUBLIC SAFETY
R 5151 STATE UNIVERSITY DRIVE
LOS ANGELES, CA 90032
323.343.3700
[ CSULAPUBLICSAFETY@CSULANET.CALSTATELA.EDU
WWW.CALSTATELA.EDU/UNIV/POLICE /INDEX.HTM

24-HOUR EMERGENCY LINE 9-1-1

FROM PAY PHONES 9-1-1

UNIVERSITY POLICE (323) 343-3100
ON CAMPUS EXTENTION 3-3100
EMERGENCY /URGENT CALLS FOR SERVICE
ESCORT SERVICES

VICTIM/WITNESS ASSISTANCE LINE

(323) 343-3576

EAST LOS ANGELES WOMEN'S CENTER AND HOTLINE

800) 585-6231

24-hour hotline information (bilingual) referrals, counseling, advocacy, accompaniment.

CENTER FOR PACIFIC ASIAN FAMILIES

800) 339-3940

COMPTON YWCA RAPE HOTLINE

LOS ANGELES COUNTY DOMESTIC VIOLENCE HOTLINE

PEACE OVER VIOLENCE (FORMERLY LACAAW)

CAL STATE L.A. STUDENT HEALTH CENTER

310) 764-1403
(800) 978-3600
(310) 392-8381
(213) 626-3393

(323) 343-3300°

APPOINTMENT DESK*

(323) 343-3302

SAME DAY APPOINTMENTS*

(323) 343-3303

CAL STATE L.A. HOUSING SERVICES*

(323) 343-4800

CAL STATE L.A. OFFICE OF THE
VICE PRESIDENT FOR STUDENT AFFAIRS*

(323) 343-3100

COMMUTER SERVICES*

(323) 343-5211

LOS ANGELES CITY VICTIM-WITNESS
ASSISTANCE PROGRAM

(213) 485-6976




