Lecture 11, KIN365, SP06

Review for Exam 2

You will answer questions about a hypothetical learning experience in which you are the learning practitioner. A description of the learning experience will be provided including relevant information about the task and the learner, and the particular goals the leaner has set in order to be successful. Below is an example from previous exams. 

Shooting a basketball

A 13 year old girl asks you to teach her how to shoot a basketball because she wishes to try out for her school team. During the try out, the coach will ask each girl to demonstrate how well she can shoot from a variety of locations on the court within a one minute time limit (without a defender). The overall goal of your student is to do well in this particular drill during try outs so that she can impress the coaches. In order to achieve this, here are the 3 subgoals you and her have come up with: 

· First, learn the proper form to shoot a basketball (program learning)

· Second, improve shooting accuracy from different locations on the court (parameter learning)

· Third, improve ability to shoot from different locations under time pressure (preparing for “game-like” situation)

She has no previous experience with playing basketball so she will first have to learn the mechanics of shooting a basketball. She is in good shape (i.e. does not fatigue easily) and has played other sports, i.e. soccer, field hockey, bowling. She is highly motivated and has very good focusing, memory and arousal management abilities. Note, these are not essay questions but rather short answer questions. You do not need to write whole sentences to provide an answer; phrases are OK to use.  And remember: “DON’T DEFINE AND LIST, INSTEAD RELATE AND EXPLAIN”

1. Understand how the learner’s characteristics, e.g. motivation, stage of learning, previous experiences, will affect the learning experience. 

2. Consider the type of practice/rest schedule that would be best for achieving the goals. 

3. Consider all types of skill presentation for each goal. Explain which ones will be useful and which ones will not be useful given the particular learner and the particular goal.

4. Consider all forms of rehearsal that can be used for each goal. Explain which ones will be useful and which ones will not be useful given the particular learner and the particular goal.

5. Structure a practice for each goal and explain why that structure is best to attain that particular goal. 

6. Consider all kinds of feedback that can used to reach each goal. Explain which types of feedback will be useful and which will not be useful given the learner, stage of learning and the particular goal. Explain how the feedback change as the learner progresses from the first to last goals. 

