



	SAMPLE 2nd YEAR LEARNING ACTIVITIES

California State University, Los Angeles (CSULA)
This document contains sample learning activities, designed to provide ideas for students as they complete their own Learning Agreements.  Activities should be measurable, realistic and observable.  



	LEARNING AGREEMENT INSTRUCTIONS:  The shaded areas under each competency are the Learning Agreement Plan activities.  At the beginning of the academic year, the Student and Field Instructor will identify planned learning activities specific to the agency. The activities will provide opportunities to achieve each competency. A minimum of two activities must be listed for each competency. You may add more rows if needed.


	COMPETENCY #1 – PROFESSIONALISM:
INTERN IDENTIFIES AS A PROFESSIONAL SOCIAL WORKER AND CONDUCTS HER/HIMSELF ACCORDINGLY

	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #1

	Intern will give a presentation in the community as a way of demonstrating professional demeanor in behavior, appearance and communication.

	Intern will demonstrate an advanced understanding of social work roles and boundaries as evidenced in process recordings and discussions in supervision.

	1. Conducts himself/herself as a representative of the profession, its mission, and its core values.
	F
	W
	S

	2. Practices personal reflection and self correction to assure continual professional development.
	
	
	

	3. Demonstrates professional social work roles and boundaries.
	
	
	

	4. Demonstrates professional demeanor in behavior, appearance and communication.
	
	
	

	5. Demonstrates professional time management skills and accountability: punctuality, attendance, paperwork and assignments.
	
	
	

	6. Uses supervision and consultation effectively to advance his/her existing Social Work skills.
	
	
	


Comments (required for ratings of 0 and 4):  

Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #2 – ETHICS:

INTERN APPLIES SOCIAL WORK ETHICAL PRINCIPLES TO GUIDE HER/HIS PROFESSIONAL PRACTICE



	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #2

	Intern will participate in ___case consultations and in-service trainings in order to engage in discussions about ethical decision-making and conflict resolution.

	Intern will identify to FI which ethical principle in the NASW Code of Ethics he/she used to resolve an ethical dilemma. 

	1. Exhibits behaviors in alignment with the value base of the profession and makes ethical decisions.
	F
	W
	S

	2. Conducts self ethically and engages in ethical decision making.
	
	
	

	3. Recognizes and tolerates ambiguity in resolving ethical conflicts.
	
	
	

	4. Applies strategies of ethical reasoning to arrive at principled decisions.
	
	
	


Comments (required for ratings of 0 and 4):
Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #3 – THINKING & JUDGMENT:

INTERN APPLIES CRITICAL THINKING TO INFORM AND COMMUNICATE PROFESSIONAL JUDGMENTS 

	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #3

	Intern will present one case per week in supervision to review and develop therapeutic strategies with FI. 

	Intern will demonstrate effective written communication through process recordings, special projects and agency documentation.

	
	F
	W
	S

	1.   Uses critical thinking augmented by creativity and curiosity.
	
	
	

	2.   Is able to comprehend, appraise and integrate multiple sources of knowledge including research-based knowledge and practice wisdom.
	
	
	

	3.  Accurately utilizes models of assessment, prevention, intervention and evaluation.
	
	
	

	4.  Utilizes effective oral communication in working with individuals, families, groups, organizations, communities and colleagues.
	
	
	

	5.  Utilizes effective written communication in working with individuals, families, groups, organizations, communities and colleagues.
	
	
	


Comments (required for ratings of 0 and 4):
Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #4 – CULTURAL COMPETENCY:
INTERN ENGAGES DIVERSITY AND DIFFERENCE IN PRACTICE


	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #4

	Intern will have an opportunity to work with clients who differ in culture, gender identity, race and ethnicity in order to develop a deeper respect for diversity.

	Intern will encourage clients to share values and perspectives of their cultural experience in order to gain a better understanding of these factors.

	
	F
	W
	S

	1. Exhibits respect for clients who differ by factors such as age, class, color, culture, disability, ethnicity, gender identity and expression, immigration status, political ideology, race, religion, sex, and sexual orientation.
	
	
	

	2. Incorporates in practice decisions, an awareness of systems of oppression that may oppress, marginalize, alienate, or create or enhance privilege and power in shaping life experience.
	
	
	

	3. Demonstrates self-awareness and self correction in managing the influence of personal biases and values in working with diverse groups.
	
	
	

	4. Views self as a student of cultural differences and those s/he works with as cultural experts.
	
	
	


Comments (required for ratings of 0 and 4):
Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #5 – SOCIAL JUSTICE:

INTERN ADVANCES HUMAN RIGHTS AND SOCIAL AND ECONOMIC JUSTICE


	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #5

	Intern will provide psycho-educational material to help clients navigate systems through self-advocacy.

	Intern will visit a correctional facility or court to provide exposure to theories of justice and strategies that promote human and civil rights.

	
	F
	W
	S

	1. Recognizes and affirms that each person, regardless of position in society, has basic human rights, such as freedom, safety, privacy, an adequate standard of living, health care and education.
	
	
	

	2.  Is knowledgeable about theories of justice and strategies to promote human and civil rights.  (Identifies and takes action to rectify the forms, mechanisms and interconnections of oppression and discrimination).  
	
	
	

	3. Is skilled at advocating for and engaging in practices that promote social and economic justice.
	
	
	


Comments (required for ratings of 0 and 4):
Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #6 – EVIDENCE BASED PRACTICE:
INTERN ENGAGES IN RESEARCH-INFORMED PRACTICE AND PRACTICE-INFORMED RESEARCH

	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #6

	Intern will investigate 2 evidence based practice interventions and discuss during supervision how the interventions might be used with agency clients.

	Intern will review research and suggest one agency policy that could be improved, based on evidence.  

	
	F
	W
	S

	1. Understands and employs evidence-based interventions and policies for their particular populations.
	
	
	

	2.  Analyzes and integrates research findings and professional judgment to improve practice, policy and social service delivery.
	
	
	

	3. Critically evaluates their own practice for effectiveness and improvement.
	
	
	


Comments (required for ratings of 0 and 4):
Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #7 – PERSON IN ENVIRONMENT:
INTERN APPLIES KNOWLEDGE OF HUMAN BEHAVIOR AND THE SOCIAL ENVIRONMENT

	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #7

	Intern will use knowledge of developmental milestones and human behavior in the social environment to assist clients in resolving issues that may be inhibiting self-actualization.

	Intern will identify weekly in supervision, the theoretical or conceptual framework he/she used in assessment, intervention and evaluation of clients. 

	
	F
	W
	S

	1. Demonstrates knowledge of human behavior across the life course in practice decisions.
	
	
	

	2. Distinguishes among social systems and how they promote or inhibit people in maintaining or achieving health and well-being.
	
	
	

	3. Demonstrates knowledge of person-in-environment, including: biological, social, cultural, psychological and spiritual development of clients/client systems.
	
	
	

	4. Independently utilizes a range of theoretical and conceptual frameworks to guide the processes of assessment, intervention and evaluation.
	
	
	


Comments (required for ratings of 0 and 4):

_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #8 – POLICY:
INTERN ENGAGES IN POLICY PRACTICE TO ADVANCE SOCIAL AND ECONOMIC WELL BEING AND DELIVER EFFECTIVE SOCIAL WORK SERVICES

	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #8

	Intern will demonstrate leadership by planning and organizing an agency event that promotes the social well being of families in the agency’s surrounding community.

	Intern will read and discuss in supervision, one scholarly article that analyzes the role of policy in service          delivery or the role of practice in policy development.

	
	F
	W
	S

	1. Analyzes the role of policy in service delivery and the role of practice in policy development. 
	
	
	

	2. Assumes leadership roles in professional practice.
	
	
	

	3. Plans, organizes, and advocates for policy that promotes social well-being for individuals, families, groups and communities.
	
	
	

	4. Collaborates with colleagues and clients for effective policy action.
	
	
	


Comments (required for ratings of 0 and 4):
Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #9 – CURRENT TRENDS:
INTERN RESPONDS TO CONTEXTS THAT SHAPE PRACTICE


	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #9

	Intern will share knowledge gained in academic classes on current practice trends with agency colleagues during a staff or case consultation meeting.

	As evidenced by use of appropriate interventions by intern, he/she will appraises changing locales, populations, scientific and technological developments and emerging societal trends to provide relevant services.

	
	F
	W
	S

	1. Uses skills of analysis, intervention, evaluation and advocacy with diverse, underserved and oppressed clients and communities.
	
	
	

	2. Continuously discovers, appraises and attends to changing locales, populations, scientific and technological developments and emerging societal trends to provide relevant services.
	
	
	

	3. Demonstrates leadership behaviors in promoting sustainable changes in service delivery and practice to improve the quality of social services.
	
	
	


Comments (required for ratings of 0 and 4):
Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
	COMPETENCY #10 – PRACTICE SKILLS:
INTERN ENGAGES, ASSESSES, INTERVENES AND EVALUATES INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS, AND COMMUNITIES


	LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #10

	Intern will be assigned at least 3 families in order to strengthen his/her family system intervention skills.

	Intern will utilize FI comments on process recordings to revise his/her interventions with clients.

	
	F
	W
	S

	(A): ENGAGEMENT
	
	
	

	1. Establishes rapport and maintains confidentiality appropriately with individuals, families, groups, organizations and/or communities.
	
	
	

	2. Incorporates empathy and clinical approaches in advanced practice.
	
	
	

	3. Develops mutually agreed-on focus of work and desired outcomes.  
	
	
	

	(B): ASSESSMENT
	
	
	

	1. Accurately collects, organizes and interprets client system/organizational data.
	
	
	

	2. Assesses strengths and limitations of individuals and complex systems.
	
	
	

	3. Develops mutually agreed upon intervention goals and objectives and selects appropriate intervention strategies.
	
	
	

	(C): INTERVENTION
	
	
	

	1. Independently initiates actions to achieve goals within the context of the organization.
	
	
	

	2. Incorporates prevention interventions to enhance client capacities.
	
	
	

	3. Assists clients/client systems in problem resolution and desired outcomes.
	
	
	

	4. Skillfully negotiates, mediates and advocates for clients/client systems.
	
	
	

	5. Mindfully facilitates transitions and endings.
	
	
	

	(D): EVALUATION
	
	
	

	1.  Critically analyzes, monitors and evaluates interventions.
	
	
	

	2.  Utilizes evaluation data to revise interventions.
	
	
	


Comments (required for ratings of 0 and 4):  

Please comment on student’s development in this Competency in relation to their chosen Concentration: (please see page 2 for student’s concentration)
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