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California State University, Los Angeles
School of Social Work

SW 591A

Integrative Seminar

 
I.  FACULTY AND COMMUNICATION INFORMATION   
Fall Quarter 2010





Instructor: 

Office Hours:  





Telephone number: 
Office Location: 

Saturday






Email:  









EMAIL POLICY
Per University policy, SW Faculty will be using Cal State LA email and addresses to communicate with students.  Therefore, it is important for students to check their NIS e-mail in boxes frequently and read their messages in a timely manner.  For information on forwarding emails from your Cal State LA account to a personal email account, see

http://www.calstatela.edu/its/docs/pdf/forwarding_emails.pdf  

II. MSW PROGRAM MISSION STATEMENT
The MSW program at California State University, Los Angeles educates students to assume leadership roles in professional practice.  Our advanced urban generalist graduates analyze, intervene, evaluate and advocate with diverse, underserved and oppressed clients and communities.  
III. COURSE DESCRIPTION AND OVERVIEW
Prerequisite:  Completion of Foundation year 549.  Advanced case and group management and community planning responsibilities in a supervised field setting. 

This course is a second year Masters level seminar which students take concurrently with fieldwork and practice courses.  The Fieldwork experience is designed to provide new and challenging experiences to the student and to maximize learning opportunities.  The program includes experiences that engage students in supervised direct service activities, provide practice experiences in application of theory and skills acquired in all foundation areas, and will produce a professionally reflective, self-evaluating, knowledgeable and developing social worker.   Students are prepared for entry into a specialized concentration area of practice and have the ability to utilize a variety of intervention techniques in diverse settings with a variety of cultural and ethnic groups.      
Fall, Winter and Spring Quarters will address all 10 CSWE Core Competencies.  Each quarter will emphasize different competencies (Course Objectives) and specific measurable practice behaviors (Learning Outcome) that operationalize each competency 

IV.   COURSE OBJECTIVES

 
1. Assist student in learning about and developing an identity as a professional social worker and appropriate conduct.

2. Assist student in applying and integrating social work ethical principles to guide their professional practice focusing on a specific area of concentration, Children, Youth, Women and Families, Aging and Families, or Forensic Social Work.

3. Assist student in applying and integrating knowledge of human behavior and the social environment in their field practice setting.

4. Assist student in applying and integrating skills for engagement with individuals, families, groups, organizations and communities.

5. Assist student in integrating knowledge of diversity and difference in practice.

 
V.  LEARNING  OUTCOMES
 By the end of the first quarter of field practicum students will be expected to:

1. Have developed an sense of identity of a professional social worker by a) advocating for client access to services, b) practicing personal reflection, self monitoring and self correction to assure continual professional development, c) adhering to professional roles and boundaries, d) demonstrating professional demeanor in behavior, appearance and communication, and, e) applying practice knowledge derived from  supervision and consultation.

2. Demonstrate advanced application of social work ethical principals in their practice focusing on their specialized concentration Children, Youth, Women and Families, Aging and Families, or Forensic Social Work by a) exhibiting social work values in professional contexts, b) conducting oneself ethically and engaging in ethical decision-making per the NASW Code of Ethics, and c) applying strategies of ethical reasoning to arrive at principled decisions.
3. Demonstrate their knowledge of human behavior within the context of the social environment by a) utilizing diverse conceptual frameworks to guide the process of assessment, intervention and evaluation, and b) critiquing and applying theoretical knowledge to understand their client systems and environments.

4. Demonstrate advanced skills of engagement by a) assessing, preventing, intervening, and evaluating complex problems with complex systems of all types and sizes, b) using empathy, listening, a non-judgmental stance, and other interpersonal skills, and c) developing mutually agreed upon focus of work and desired outcomes.  


5. Demonstrate integration of diversity and difference in practice by 
a) exhibiting respect for clients who differ by factors such as age, class, color, culture, disability, ethnicity, gender identity and expression, immigration status, political ideology, race, religion, sex and sexual orientation, b) incorporating in practice decisions, an awareness of systems of oppression that may oppress, marginalize, alienate, or create or enhance privilege and power in shaping life experience, c) demonstrating self-awareness and self correction in managing the influence of personal biases and values in working with diverse groups, and d) viewing self as a student of cultural differences and those s/he works with as cultural experts.   
 
VI. INSTRUCTION AND LEARNING METHODS
 
The learning and instruction methods used in this seminar will be class discussion, oral presentation, interactive group process, use of journal and self-evaluation.   
Students are expected to bring to class issues from the field experience for discussion, which might include problems, dilemmas, fears, successes and positive experiences.  Personal issues and topics unrelated to the class will be referred to appropriate resources.
 
Students are expected to maintain rules of confidentiality about clients (use pseudonyms when discussing specific cases) and their own personal information regarding field placement and professional growth discussed in the classroom. Students are encouraged to share articles or reading obtained from the field placement.
 

Students are expected to submit one process recording each week to their field instructor and to keep a log of these recordings.  This log will be returned to the Faculty Liaison at the time the evaluation is due.  Students will be asked to bring in two process recordings with field instructor comments before the quarter ends.
VII. CRITERIA FOR GRADING /GUIDELINES FOR ASSIGNNMENTS AND EXAMINATIONS  

 1.      Students are expected to read the Graduate Fieldwork Manual.
 
2.      Students are expected, with the help of the field instructor, to complete an individualized learning agreement.  The Learning Agreement is due.
 
3.      Students are expected to maintain a written journal or log of their fieldwork experience. This log should not only be an account of experience in the field, but should also focus on how the student is feeling about those experiences.  The journal should be turned in to your seminar instructor at each seminar meeting for perusal and comments. There should be a total of eight (8) for the current quarter.  
 
4.      At the end of the quarter these journals will be used as the basis for a 3-4 page reflective paper on areas of growth, stress, and your development as a learner.  This paper will help you evaluate your own learning and can serve as the basis for your future learning contracts in the agency setting. Due.


5.  Weekly process recordings are due to the field instructor.  Two process recordings with field  instructor comments are due.  A record of your submitted process recordings is to be maintained on your Process Recording Log.  This log is to be turned in with your evaluation.   Due.     

VIII. GRADING POLICY

 

This course is based on Credit/No Credit.  Credit will be determined by the seminar instructor based on the following criteria:
· Satisfactory evaluation from the student’s field instructor
· Active participation in the field seminar
· Completion of all seminar assignments
· Attendance and participation in seminar are mandatory.  The seminar will meet one hour a week on selected Tuesdays. 
· Any absence requires a make up assignment to be discussed with your seminar instructor.  This is in addition to any assignments which were required for the missed session.  

· More that two absences or a pattern of tardiness will impact your grade.  Please refer to page 32 of your “Graduate Field Work Manual,” for further information on the attendance policy.  If an emergency or illness occurs, the instructor is to be notified as soon as possible.  
IX.   ACADEMIC INTEGRITY 
With regard to course papers, academic integrity violations include plagiarism, turning in purchased papers, turning in papers written by someone else. University policy regarding plagiarism is strictly adhered to, and cheating in any form is not tolerated. Plagiarism is the copying of another’s words for your research paper, assignment, or exam without indicating that they are not your own. Plagiarism is a violation of CSULA policy and NASW Code of Ethics and will result in appropriate disciplinary action. For information on the University’s policy regarding cheating and plagiarism, refer to the CSULA University Catalog 2009-2011, Appendix D – Academic Honesty, pp. 762-764 or http://www.calstatela.edu/usu/csi/handbook.htm
The following examples of plagiarism are intended to be representative, but are not all-inclusive:

· Failing to give credit via proper citations for others’ ideas and concepts, data and information, statements and phrases, and /or interpretations and conclusions.  

· Failing to use quotation marks when quoting directly from another, whether it is a paragraph, a sentence, or a part thereof. 

· Paraphrasing the expressions of thought by others without appropriate quotation marks or attribution.  

· Assembling parts from various works and submitting the synthesis or single paper as one’s own creation. 

· Representing another’s artistic/scholarly works, such as musical compositions, computer programs, photographs, painting, drawings, sculptures, or similar works as one’s own. 


Guidelines regarding proper attribution which apply to printed texts, also cover computer programs, disks, and other electronically stored materials.  Any student discovered to have cheated on an assignment or exam will receive a grade of zero (O) for that assignment/exam.
X.  STUDENT CONDUCT
The School of Social Work assumes that all students will conduct themselves in accordance with University policies and regulations.  Inappropriate conduct is subject to discipline as provided for in Title 5, California Code of Regulations (see student conduct: rights and responsibilities and student discipline, CUSLA General Catalog). Academic Honesty Policy available at www.calstatela.edu/univ/stuaffrs/Academic_Honesty.htm.  This policy defines academic honesty and policies and procedures associated with it.

XI. STATEMENT OF REASONABLE ACCOMMODATION
Upon request, the University will consider reasonable accommodation when needed to facilitate the participation of persons with ADA protected disabilities.  Reasonable accommodations will be considered to permit individuals with protected disabilities to (a) complete the admissions/employment process, (b) perform essential job functions, (c) participate in instruction, programs, services or activities, and (d) enjoy other benefits and privileges of similarly-situated individuals without disabilities.
http://www.calstatela.edu/usu/csi/StudentRights11.html
Questions, concerns, complaints and requests for reasonable accommodation or additional information may be forwarded to the Office of Student Disabilities.  OSD is located in Student Affairs Building, Room 115.  The telephone number is : 323-343-3140 and the email address is: OSD@calstatela.edu. 
Questions, concerns and requests for reasonable accommodation or additional information may be forwarded to the Office of Affirmative Action, the campus office assigned responsibility for compliance with the ADA.  The Office fro Affirmative Action is located in Administration 604C, and is open Monday through Friday, 8:00 a.m. to 5:00 p.m., (323 343-3040 or (TTD): (323) 343-3270.  
XII. TEXT AND READINGS:
REQUIRED READING:
Graduate Fieldwork Manual, School of Social Work (2008-2009).  (Referred to as “Field Manual”)

Pederson, D.; (2007).  Psych Notes: Clinical Pocket Guide [Spiral-bound], Philadelphia: F.A. Davis Company Publisher.
Graduate Student Handbook, School of Social Work, CSULA (2008-2009)

NASW Code of Ethics, 1997

RECOMMENDED READING:
Cohen, N., Tran, T & Rhee, S.; (2007).  Multicultural Approaches in Caring for Children Youth, and Their Families, Boston:  Allyn and Bacon Publishers.

Hepworth, D., Rooney, Strom-Gottfried K., & Larsen, J., (2010).  Direct Social Work Practice, Theory and Skills, Brooks/Cole

Sweitzer, H.F. & King, MA. (2009). The Successful Internship. Brooks/Cole-Thompson Learning. 

Strom-Gottfried, K.; (2007).  Strait Talk About Professional Ethics. Lyceum Books, Inc.

XIII: COURSE OUTLINE AND ASSIGNMENT SCHEDULE:
 Wk 1

Introductions/Getting to know your agency/Mission Statement/Review of the 


assignments/Discussion of Learning Agreement and Process Recordings. 
· Refer to CSULA Graduate Fieldwork Manual, 2008-2009.


· Required Reading: Sweitzer, H. F. & King, M.A.; (2009).  The Successful Internship. Ch 7, “Getting to Know the Placement Site”.  
·  Journal due
· Orientation Checklist due
Wk 2

Review of Issues in the Field.  Practice Skills (Engagement with  




Individuals, Familes, Groups Organizations and Communities).
· Refer to CSULA Graduate Fieldwork Manual, 2008-2009.
· Required Reading: Sweitzer, H. F. & King, M.A.; (2009).  The Successful Internship.     Ch. 8, “Getting to Know the Community”, Ch. 9 “Getting to know the Clients”. 
· Journal due

· Learning Agreement 
Wk 3 
Review of Issues in the Field.  Professional Development.  Self Awareness
· Required Reading:  Sweitzer, H.F. & King, MA.; (2009).  The Successful Internship. Ch. 4, “Understanding Yourself”. 
· Journal Due
Wk 5
Review of Issues in the Field.  Ethical Issues and Concerns.  Social Work Values and Self Awareness  
· Required  Readings: Strom-Gottfried, K.; (2007).  Strait Talk About Professional Ethics, Part II, “Applying Standards for Ethical Practice.  
· Journal due 
Recommended Reading:  CSULA    Graduate Fieldwork Manual, 2008-2009:  (p. 102-118 Code of Ethics)
Wk 7
Review of Issues in the Field. Cultural Competency/Working with diverse populations.  

· Required Reading:  Cohen, N., Tran, T & Rhee, S.; (2007).  Multicultural Approaches in Caring for Children Youth, and Their Families, Ch 2, “Fairness and Multicultural Competence in the Child Welfare System.
· Journal due

· Two process recordings due (with field instructor’s comments)

Wk 10
Review of Issues in the Field.  Evaluating your practice.  Redefining your Social Work identity and your supervisory relationship.  Assessing Family Functioning in Diverse Family and Cultural Contexts  
· Required Reading:  Hepworth, D., Rooney, Strom-Gottfried K., & Larsen, J., Direct Social Work Practice, Theory and Skills, Part 2, Ch 10, “A System Framework for Assessing Family Functioning”.  
· Reflective Paper due
· Student Evaluation and timesheet due
· Process recording log due

Recommended Reading: Sweitzer, H.F. and King, Mary A. (2009) The Sucessful Internship.  Ch. 12, “Riding High:  The Competence Stage”
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XV.  ASSIGNMENTS

Journals due:  
Orientation checklist due:  
Learning Agreement due:  

Two Process Recordings (with field instructor comments) due:  
Reflective Paper due:  
Process Recording log due: 

Student Evaluation (260 hours) and Timesheet:  
PAGE  

