California State University, Los Angeles

School of Social Work

SOCIAL WORK 496A

Integrative Seminar

 Section 
I.  FACULTY AND COMMUNICATION INFORMATION

	Fall  

Location:  

Wednesday: 


	                      


*Please make any appointments by emailing or speaking with me during class.  In an emergency, please contact the Field Office at 323) 343-4679.

Per University policy, SW Faculty will be using Cal State LA email addresses to communicate with students.  Therefore, it is important for students to check their NIS e-mail inboxes frequently and read their messages in a timely manner.  For information on forwarding emails from your Cal State LA account to a personal email account, see http://www.calstatela.edu/its/docs/pdf/forwarding_emails.pdf 

II.  BASW PROGRAM MISSION STATEMENT 

The BASW Program in the School of Social Work at California State University, Los Angeles prepares students for beginning strengths-based generalist practice in socially, culturally and economically diverse urban communities.  Our BASW graduates are educated to promote social and economic justice and facilitate change and growth at all levels of professional practice.

 

III. COURSE DESCRIPTION AND OVERVIEW

This Integrative Seminar course is to provide the generalist social work practice foundation to the field experience.  The student is enrolled in SW 495 Fieldwork Experience concurrently with this seminar (SW 496).  The course attempts to build the systematic relationship between social work theory and practice by providing integration of academic and directed social work field experience.  The participation and contributions of each of us will be the prime mechanism for the development and exchange of ideas. Students are required to register and enroll in SW 495 and SW 496, by the add deadline, in order to attend their agency field placement and integrative seminar class. If you are not enrolled in both classes, each quarter, you will not be able to attend your agency placement or integrative seminar class. NO EXCEPTIONS! 

NEW: Fall, Winter, and Spring Quarters will address all 10 CSWE Core Competencies.  Each quarter will emphasize different competencies and specific measurable practice behaviors that operationalize each competency.

IV. COURSE OBJECTIVES
1. Assist student in learning about and developing an identity as a professional social worker and appropriate conduct.

2. Assist student in applying and integrating social work ethical principles to guide their professional practice.

3. Assist student in applying and integrating knowledge of human behavior and the social environment in their field practice setting.

4. Assist student in applying skills for engagement with individuals, families, groups, organizations and communities.

 

V. LEARNING OUTCOMES

 By the end of the first quarter of field practicum students will be expected to:

1. Have developed a sense of identity as a social worker by a) advocating for client access to services of social work, b) practicing personal reflection c) attend to professional roles and boundaries, d) identify professional demeanor in behavior, appearance and communication, and; e) using supervision and consultation appropriately.

2. Demonstrate application of social work ethical principals in their practice by a) recognize personal values and professional values in support of appropriate case management services b) identify NASW Code of Ethics and learn the value base of the social work profession and its ethical standards. 
3. Demonstrate their knowledge of human behavior within the context of the social environment by a) explore interdisciplinary and cross cultural knowledge about human behavior across the life course in diverse social systems to guide the assessment, intervention and evaluation, and b) Learn conceptual frameworks regarding  human behavior and the social environment.

4. Demonstrate skills of engagement by a) Learn the process of engagement with for action w/ individuals, families, groups, organizations and communities, b) using empathy, listening, a non-judgmental stance, and other interpersonal skills, and c) developing mutually agreed upon focus of work and desired outcomes.  

VI. INSTRUCTION AND LEARNING METHODS

The primary learning and instruction methods are class discussion, oral presentation, interactive group process, journaling and self-evaluation. Attendance and class participation are essential to the learning process. 10 points will be deducted from the students’ final grade for each class absence. One emergency absence may be made up by completing an assignment, only at the discretion of the Field Liaison (please refer to the Undergraduate manual for further details)

VII. CRITERIA FOR GRADING

The seminar instructor will determine the grade based on the following criteria:

· Satisfactory evaluation from the student’s field instructor

· Active participation in seminar

· Satisfactory completion of all seminar assignments

· A  Credit “CR” grade and Satisfactory performance in field internship

ATTENDANCE:  There are only five sessions during the quarter and lack of attendance or a record of tardiness will impact a student’s grade.  Students are expected to arrive on time and remain for the full seminar.  Students who arrive late will not receive full credit for attendance. Five points will be deducted from the students’ grade for tardiness. ( a tardy is defined as one minute late after the start of seminar class) A student who needs to leave the seminar early should inform the seminar professor prior to class.  All absences and emergency situations must be communicated by phone, email, or in person to the seminar instructor.  Seminar attendance policies can be found in the Undergraduate Fieldwork Manual.

Students are expected to bring issues from the field experience for class discussion.  Problems, dilemmas, fears, successes and positive experiences are equally welcome.  However, only those issues that are directly related to field experience or the classroom will be discussed.  Personal issues and topics unrelated to the class will be referred to appropriate resources.

 

Students are expected to maintain rules of confidentiality about clients in classroom discussions and in written assignments.  Students are encouraged to share articles or readings gleaned from the field placement.

Focused Assignments:  Students will submit journals and assignments regarding assigned topics designed to help them maximize their personal learning experiences in field internship.  The assignments require students to explore themselves and learn to describe emotions and experiences.  Points will be assigned for thoroughness of discussion, thoughtful consideration of topics, clarity of written expression as well as grammar and spelling.  Completed assignments are due no later than the day and time indicated within the syllabus.  Extensions are granted at the instructor’s discretion, provided the student contacts the instructor prior to the due date.  However, late submissions will negatively impact grades, as students will lose points for all late assignments.

In lieu of examinations Field Instructors will complete quarterly Fieldwork evaluations and Timesheets for BASW student interns.
Grading

Mandatory BASW Orientation on 9/22




10 points 

Class Attendance and Participation





50 points

4 Written Assignments






40 points
Total Points:



          



           100 points

All above assignments AND Student Fieldwork Evaluation/Timesheets must be completed and turned in by due date to receive grade, otherwise an “Incomplete” grade will be assigned. Students must be in good standing.

· Incomplete grade:  The “I” grade, Incomplete Authorized is assigned when a student is unable to complete all the course work within the required time period.  The “I” grade must normally be made up within one calendar year immediately following the end of the term during which it was assigned.  The “I” grade will be converted to an “IC,” Incomplete Charged if within one calendar year the faculty member has yet to assign a specific letter grade.  The “I” replaces the “IN” grading symbol effective Fall quarter 2002.

VIII. GRADING POLICY

A grade of C- is a failing grade in all General Education Basic Subject courses because a minimum C grade is required in all of these courses.  A C- is also a failing grade if a student takes a course CR/NC or A, B, C, NC.  In addition, a grade of C- is a failing grade in all courses in majors that require a minimum C grade.  Undergraduate students are expected to maintain a C (2.0) average in all courses attempted at Cal State L.A. and any other college or university attended and to make satisfactory progress toward their academic objectives.

Grade Point Chart
100 – 95 = A



83 – 80 = B-


69 – 67 = D+

  94 – 90 = A-



79 – 77 = C+


66 – 64 = D

  89 – 87 = B+



76 – 74 = C


63 – 60 = D-

  86 – 84 = B 



73 – 70 = C-


59 –less = F

The course will consist of didactic lectures, class discussion of required readings, participation in experiential exercises and case analysis. Lectures by the instructor are designed to highlight and supplement content from the readings.  Case analyses will provide students with opportunities to share some of their field experiences to illustrate applied knowledge of class content, and to provide an integration of theory and practice.  It is expected that confidentiality of information shared in class will be observed always.
IX. ACADEMIC INTEGRITY:

With regard to course papers, academic integrity violations include plagiarism, turning in purchased papers, turning in papers written by someone else. University policy regarding plagiarism is strictly adhered to, and cheating in any form is not tolerated. Plagiarism is the copying of another’s words for your research paper, assignment, or exam without indicating that they are not your own. Plagiarism is a violation of CSULA policy and NASW Code of Ethics and will result in appropriate disciplinary action. For the university policy regarding plagiarism, refer to the CSULA University 2001-2003 Catalogue, Appendix D – Academic Honesty, pages 709-711, or http://www.calstatela.edu/univ/handbook/p47.htm.   
The following examples of plagiarism are intended to be representative, but are not all-inclusive:

· Failing to give credit via proper citations for others’ ideas and concepts, data and information, statements and phrases, and/or interpretations and conclusions.

· Failing to use quotation marks when quoting directly from another, whether it is a paragraph, a sentence, or a part thereof.

· Paraphrasing the expressions of thought by others without appropriate quotation marks or attribution.

· Assembling parts from various works and submitting the synthesis or single paper as one’s own creation.

· Representing another’s artistic/scholarly works, such as musical compositions, computer programs, photographs, paintings, drawings, sculptures, or similar works as one’s own.

Guidelines regarding proper attribution that applies to printed texts, also cover computer programs, disks, and other electronically stored materials. Any student discovered to have cheated on an assignment or exam will receive a grade of zero (0) for that assignment/exam. 

X. STUDENT PROFESSIONAL CONDUCT
The School of Social Work assumes that all students will conduct themselves in accordance with University policies and regulations.  Inappropriate conduct is subject to discipline as provided for in Title 5, California Code of Regulations (see student conduct: rights and responsibilities and student discipline, CUSLA General Catalog). Academic Honesty Policy available at www.calstatela.edu/univ/stuaffrs/Academic_Honesty.htm.  This policy defines academic honesty and policies and procedures associated with it.

XI. STATEMENT OF REASONABLE ACCOMMODATION: 

Upon request, the University will consider reasonable accommodation when needed to facilitate the participation of persons with ADA-protected disabilities.  Reasonable accommodations will be considered to permit individuals with protected disabilities to (a) complete the admissions/ employment process, (b) perform essential job functions, (c) participate in instruction, programs, services or activities, and (d) enjoy other benefits and privileges of similarly-situated individuals without disabilities.http://www.calstatela.edu/univ/handbook/p55.htm
Questions, concerns, complaints and requests for reasonable accommodation or additional information may be forwarded to the Office of Affirmative Action, the campus office assigned responsibility for compliance with the ADA.  The Office for Affirmative Action is located in Administration 604C, and is open Monday through Friday, 8:00 a.m. to 5:00 p.m., 

(323) 343-3040 or (TTD): (323) 343-3270.  

XII. TEXT AND READINGS:  
Required Text and Readings:
BASW Undergraduate Fieldwork Manual, School of Social Work, CSULA (2009-2010). (Referred to as “Field Manual”)

NASW Code of Ethics, 1997.

Recommended Text and Readings:  

Cummins, L., Sevel J., & Pedrick, Laura (2006). Social Work Skills Demonstrated: Beginning Direct Practice Text-Workbook, CD-ROM, and Website.  Boston: Allyn and Bacon. 
XIII. COURSE OUTLINE AND ASSIGNMENT SCHEDULE

WEEK ONE

Introductions


Review syllabus, grading, assignments and evaluations



Students’ concerns regarding agency placement

Distribute and review guidelines for “Adjusting to a New Role” assignment.

**Email students template of Learning Contract and New Evaluation Format.

Homework: Please review and Download from NASW website –

http://www.socialworkers.org/practice/standards/sw_case_mgmt.asp
“NASW Standards for Social Work Case Management” (16 pages)

WEEK TWO
Group Discussion on Understanding Case Management/  Student’s Role as a Learner and as a Case Manager. (Refer to NASW standards homework printout)

Students’ concerns and specific field experiences

Review Learning Contract and Orientation Checklist 


Due: “Adjusting to a New Role” – 10 points.

WEEK THREE
Group Discussion On Student’s Professional Use of Self and Case Management Practice.  (Refer to notes)

Students’ concerns and specific field experiences
Vignettes and Role Plays

Distribute and review guidelines for “Case Management” assignment


Due: Learning Agreement (must be typed) and Orientation Checklist signed by student and Field Instructor – 10 points 
WEEK FOUR
Group Discussion on Processing Student’s Reactions /Use of Weekly Supervision Refer to notes



Students’ concerns and specific field experiences
Vignettes and Role Plays

Distribute and review guidelines for “ Use of Supervision” assignment 


Due: “ Case Management”  – 10 points.
WEEK FIVE
Group Discussion on NASW code of ethics and case management practice


Code of Ethics:  In-class exercise/vignettes
Students’ concerns and specific field experiences
Vignettes and Role Plays


Due:  “Use of Supervision” - 10 points

Due:  Student’s Fieldwork Evaluations, (new evaluation format emailed by Field Liaison )  

Due:  Student’s Timesheets (see Fieldwork Manuel Appendix) 

*****ALL TIMESHEETS AND EVALUATIONS MUST BE SUBMITTED TO PROFESSOR NO LATER THAN 
1

